Talent 101

Supplier

Excellence ReCOg n i Zed fO r

Award

Excellence by
Texas Instruments

W3 TExAs INSTRUMENTS

The annual award honors companies whose dedication and commitment

in supplying products and services meet TlI's high standards for excellence.
Recipients are an elite group of suppliers chosen for their exemplary performance
in the areas of cost, environmental & social responsibility, technology,
responsiveness, assurance of supply, and quality.

Out of 10,000 suppliers globally, only 16
companies received the award and Talent 101
is the only recipient in the staffing services
category.

Talent 101 was recognized in part for their
exemplary service in supporting TI’s engineering
and IT departments by providing value above
placing skilled technical talent at TI.

“Talent 101 has demonstrated the ability to not
only locate qualified candidates, but goes a step
further by understanding TI’s business needs and
then provides innovative approaches to meeting
those needs”, said Simpson.
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Can’t fill a full-time position?

ARRANGE FOR YOUR PERFECT EMPLOYEE FROM TALENT 101

In an organization, an empty seat is like an open wound. This painful distraction
interferes with the company’s core mission. When there’s an empty seat,
managers must redistribute the workload or it’s left undone. This can result in
stress, costs, delays, and lost opportunity—as well as lower revenue. What’s more,
hiring to fill empty seats can take weeks or months, adding strain and extra costs.

Texas Instruments has approved Talent 101 only when specifically requested by a
TI manager or Tl recruiter. Talent 101 conducts contingency search efforts for Tl by
identifying and referring candidate who meet Tl job specifications.

Why is Talent 101 successful in recruiting for hard-to-fill positions?

We live in an on-demand world. Every day, we access an abundance of products
and services at the click of a mouse or touch of a button. Many companies have
installed apps and other devices that allow employees to order food, report updates,
and procure supplies in an instant. Talent 101 applies this same convenient access to
recruiting.

“Downloading” the next hire should not be a reactive process where people begin
a search with a stack of resumes. Talent 101 has increased the flow of talent by
implementing its CIRCUIT.

Talent 101 combines a pool of skills with better selection, interviewing, and quality
checks to build its talent inventory. The talent inventory presents qualified candidates
to our clients the moment they are needed.

Quick and decisive hiring—filling roles with greater speed, more accuracy, and less
effort—should be a non-negotiable standard to service the Tl hiring manager.

Do you need to fill any open seat? Use Talent 101’s CIRCUIT, we can achieve a
zero-to-fill result.

STILL HAVE MORE QUESTIONS?

Contact one of the following Talent 101 Business Services Managers:

Jack Trompert Kent Smith Nick Trompert
214 536 9101 214 404 8404 214762 0793
jackt@talent-101.com kents@talent-101.com nickt@talent-101.com

WE ARE HERE FOR YOU 24/7!
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